Adaptations Officer
£34,550 per annum
37 hours per week permanent
Saint Asaph/homebased
ClwydAlyn is a thriving North Wales Housing Association striving to tackle poverty across
North Wales. We have an ambitious plan to grow our stock with 7500 new properties by
2025. We have already grown our new homes by 700 in just the last few years and 889 are
just about to start, we are on the journey!
Here at ClwydAlyn, we are dedicated to providing a fully inclusive service where differences
are celebrated, and our residents feel supported and valued. In order to achieve our vision
for authentic and meaningful inclusion, we have created an exciting new role, Technical
Adaptations Officer, within our Development Team. The successful candidate will support
the delivery of adapting our current stock to meet the physical needs of their existing
resident. This will enable residents to live independently in their own homes, supporting both
physical health and wellbeing. With half a million pounds a year from the Welsh Government
to support this programme, the Technical Adaptation Officer will be crucial to delivery.
As a Technical Adaptations Officer, you will be working with the Development Team
providing advice, support and technical knowledge to solving the practical problems of
customers and carrying out the adaptations process from inception to completion. The
successful candidate will be able to design, procure and manage the physical adaptation
and building works to the properties and be experienced in using design packages such as
CAD.
Why work with ClwydAlyn?
We are a passionate, values-based organisation, and we really do make a positive
difference in the communities we support in North Wales. We also have a lot to offer our
internal teams too. Membership of the pension scheme with employer matched contributions
to 8%, 25 days holiday (increasing to 30 with length of service) plus bank holidays, Life
Assurance, EAP programme, eyecare vouchers, cycle to work scheme, career development
and many more benefits. As a member of the Working Families group we have a flexible
approach to working and we are happy to discuss flexible working requests that will support
you to have a positive work-life balance.
If you would like to discuss this role further please get in touch with
peopleteam@clwydalyn.co.uk, or if you would like to apply please send your CV and
covering letter to peopleteam@clwydalyn.co.uk.
For this role you will require an Enhanced DBS check, which we pay for.
The closing date for applications is Friday 15th May 2022.

