ﬁ ClwydAlyn

Department: Extra Care

Job Overview
Relief Domestic & Kitchen Assistant

o Salary: £12 an hour

e | ocation: Tan y Fron, Llandudno

e |t is desirable to have experience however training will
be provided
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Relief Domestic and Kitchen Assistant

Department: Extra Care

Salary £12.00 per hour

Location: Tan y Fron, Llandudno

Hours: Relief work: Zero Hours

Job purpose: We are looking for a Kitchen & Domestic support role to join our Team

on a zero-hour basis at Tan y Fron Scheme in Llandudno. Tan y Fron is
a modern Independent Living Scheme designed to provide older adults
with a balance of independence and support. This will be to assist the
Kitchen and Domestic teams when and where the scheme has the
demand.

Qualifications: No qualifications are required, full training will be given, previous

About Tan y Fron

experience is desirable but not essential.

This role requires an Enhanced Disclosure & Barring
Service (DBS) check which we pay for.

Tan y Fron, located on Ffordd y Orsedd in Llandudno, is a modern Independent Living
Scheme designed to provide older adults with a balance of independence and
support.

The facility offers 46 one- and two-bedroom apartments and is backed by 24-hour
on-site domiciliary care.

As part of the team at Tan y Fron, you'll work in a vibrant environment with a strong
focus on community and resident well-being. The facility features a variety of
communal spaces, including a lounge, restaurant, conservatory, and even a multi-
use cinema room, providing ample opportunities to engage with residents and create
a positive atmosphere.

Is this right for you ?

This role is perfect for someone who values flexibility and enjoys variety in their work.
As a Relief Kitchen & Domestic Assistant, you'll thrive if you can seamlessly switch
between kitchen duties and domestic tasks, prioritising your workload efficiently to
meet the needs of the day.

If you're adaptable, proactive, and enjoy working as part of a
supportive team with a strong social purpose, this opportunity at Tan
y Fron could be ideal. Here, you'll contribute to creating a welcoming,
clean, and comfortable environment for residents, helping to enhance
their quality of life while enjoying the rewards of meaningful,
purpose-driven work.
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Relief Domestic and Kitchen Assistant

Key responsibilities

e Ability to maintain a clean and safe living environment.

e To have an understanding and be alert to any health & safety
issues that may arise and notifying the Scheme Manager.

e To be able to use various types of cleaning and laundry
equipment provided by the scheme.

e To support in the preparation of food. Supports the cook/cook
in charge/chef in maintaining a clean and safe working
environment.

e Ability to ensure that the food is delivered to the restaurant in
a correct, presentable, and safe manner.

o At all times works alongside other members of staff to ensure
that the residents needs are met.

Apply at clwydalyn.co.uk




Why work for us - Benefits

As well as making sure staff have access to a free meal each

day, other benefits include:

Health benefits

We offer a range of health related benefits including a
Cycle to Work scheme, Eye Care scheme and Health Care

Cash Plan.

We also offer a free and confidential counselling service to

all staff.
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Annual Leave

We offer 25 days plus bank holidays increasing to 30 days

after 5 years' service.

Additional flexibility to buy and sell up to 5 days annual

leave (pro rata).

Enhanced sickness pay

Enhanced sickness pay after 1 years service rising toa

maximum of 3 months full pay, 3 months half pay.

In serious and life threatening situations we agree support

on an individual basis.
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Dedicated Wellbeing Support

We know that fostering high levels of wellbeing is good for
people, the organisation and the communities we work
within. We are committed to creating positive, flexible
working environments where individuals and communities

can thrive.

We have a dedicated Workplace Wellbeing Team and we
provide a wide range of support and wellbeing-related
benefits to support good mental, physical and social

wellbeing.
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Families are important

We offer 4 months full pay and 5 months half pay when on

Maternity, Adoption or Shared Parental Leave.

We also offer an agile and flexible working environment to

support families and carers.

Pension

Defined Contribution pension scheme with matched
contributions (up to 8%) and death in service benefit 3

times your salary.
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Financial wellbeing and support

We offer a range of support including access to savings
and loans through a credit union, access to support from
our in-house Welfare & Money Advice Team and access to

a free lunch for all staff.

Learning & Development

Investing in the personal development of staff to reach

their potential is our priority.

Through formal training, on the job learning, coaching and
mentering, we provide a learning environment that is
supportive for each person to build skills that will help
them be great in their job today but also enable them to

grow a career with us for the future.



About ClwydAlyn
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ClwydAlyn was formed in 1978 as a non-charitable
Registered Social Landlord and now manages over 6,500
homes and employs 760 staff. We deliver a range of
housing management related services, which includes
care and supported housing, development, and repair and
maintenance services across North Wales (Denbighshire,
Flintshire, Conwy, Wrexham, Powys, Gwynedd and the Isle
of Anglesey).

Our homes and services include social family housing
and single person accommodation, supported living
accommodation and specialist care and nursing services,
low-cost home ownership, leasehold management services
and intermediate and market rented housing. The Group’s
turnover is £64m.

We are an ambitious Housing Association and very driven
by our values and mission. We believe that it is wrong that
there is still so much inequality and poverty across our
region, and we know that this impacts every aspect of
people’s lives. We took a strong position to end evictions
four years ago and we use our money and influence to do
all we can to support those experiencing poverty and to
champion for change across our country.




You can What's app your CV, Audio note or Video by using the
number 07881837177

or email your CV to

or visit our website

Come have a conversation with us, we look forward to hearing
from youl!

GOOD LUCK



mailto:recruitmentca@clwydalyn.co.uk
http://www.clwydalyn.co.uk/work-for-us

